
Every man goes down to h�s death bear�ng �n h�s hands only that wh�ch he has g�ven away. — Pers�an proverb

The true fr�end of the people should see that they be not too poor, for extreme poverty lowers the character

of the democracy. — Ar�stotle

The hell w�th char�ty, the only th�ng you'll get �s what you're strong enough to get. — Saul Al�nsky

If you're �n the luck�est one percent of human�ty, you owe �t to the rest of human�ty to th�nk about the other 99

percent.  —Warren Buffett

PHİLANTHROPY & SOCİAL PROBLEM SOLVİNG 

Introduct�on
Th�s course prov�des you an opportun�ty to engage �n the
pract�ce of ph�lanthropy wh�le learn�ng about char�table g�v�ng,
soc�al problem solv�ng, and the ph�lanthrop�c and non-prof�t
sectors. Work�ng �n teams, you w�ll d�str�bute $25,000- $45,000
or more (donated by our partner, the Ph�lanthropy Lab, w�th
totals depend�ng on bonuses you earn, to local non-prof�ts.) To
do so, you w�ll analyze commun�ty needs, cons�der approaches
to soc�al problems, �nvest�gate the effect�veness of
organ�zat�ons �n solv�ng them, and make plans to evaluate your
g�fts �n the future. At the same t�me, you w�ll read about
d�fferent approaches to ph�lanthropy �nclud�ng both ph�losoph�c
approaches and organ�zat�onal structures �n the ph�lanthrop�c
sector and cr�t�ques of that sector.

Instructor:
Dr. K�mberly Bess

Class Locat�on: 
6 Magnol�a  214

Off�ce Locat�on:
Mayborn 115C
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Class T�me: 
T/TH  2:45 - 4:00

Course Syllabus

Ema�l: 
 k�mberly.d.bess@vanderb�lt.edu
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Th�s course al�gns w�th the HOD m�ss�on of prepar�ng students to “f�nd solut�ons to human problems �n
organ�zat�ons and commun�t�es.” The course �s rooted �n the ph�losophy of Amer�can Pragmat�sm and John
Dewey and emphas�zes l�nk�ng academ�c knowledge and theory to personal and profess�onal pract�ce
through tackl�ng organ�zat�onal and commun�ty �ssues and concerns. The class w�ll be run as a lab, w�th
much of the work done �n student teams and comm�ttees. Students w�ll serve as the Board of D�rectors of
the HOD Ph�lanthropy Lab Foundat�on to dec�de how and where to donate the funds. 
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Meet�ng & Commun�cat�ng w�th Professor Bess
I love meet�ng w�th students!  I value the opportun�ty to connect w�th YOU about Ph�lanthropy or any
other top�c, so please reach out to me!  I am ava�lable by appo�ntment and am happy to meet �n person or
on ZOOM. You can reach me by ema�l (K�mberly.d.bess@vanderb�lt.edu). If you ema�l me dur�ng the week
(Monday through Fr�day), I w�ll respond as soon as poss�ble. If you ema�l me on the weekend, I may not be
able to respond unt�l the follow�ng Monday. So please make sure that you plan for all ass�gnments!  I look
forward to serv�ng as a resource for your learn�ng and growth.

In the same or a pr�or semester, students must
have taken courses �n group processes,
organ�zat�ons, and systemat�c �nqu�ry/research
methods (HOD 1300, 2100, 2500 or equ�valent), so
that they are prepared to work �n teams and to
analyze both soc�al problems and the
organ�zat�ons that a�m to deal w�th them.
Except�ons made w�th perm�ss�on of the
�nstructor.

Course Prerequ�s�tes

Structure & Course Del�verables
Wh�le employ�ng some trad�t�onal learn�ng methods
(e.g., read�ng, analys�s, reflect�on), th�s course
draws heav�ly on exper�ent�al learn�ng strateg�es.  It
�s des�gned to m�rror the act�v�t�es and structure of
a foundat�on.  In the HOD Ph�lanthropy Lab, we w�ll
spend our t�me engag�ng �n learn�ng act�v�t�es
related to three areas:

Profess�onal Development & Cont�nuous
Learn�ng  
The Grant-Mak�ng Process  
Lab Operat�ons and Adm�n�strat�on
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In many f�elds, �nclud�ng ph�lanthropy, organ�zat�ons pr�or�t�ze cont�nuous
learn�ng and profess�onal development as part of the�r strategy for �mprov�ng
the effect�veness of the�r ph�lanthrop�c  efforts.  The HOD Ph�lanthropy Lab �s
no d�fferent �n th�s regard.  Th�s semester we w�ll read Brest & Harvey’s Money
Well Spent as well as numerous other texts that have been selected to deepen
our understand�ng of ph�lanthropy and ongo�ng debates �n the f�eld.  You are
expected to complete ass�gned read�ng and come prepared to d�scuss them.

Brest & Harvey: Money Well Spent can be purchased through the
Vanderb�lt Book Store or from onl�ne booksellers. It �s also ava�lable
onl�ne through the Vanderb�lt L�brary.
L�nks to other read�ngs are posted on Br�ghtspace under CONTENT.
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1. Profess�onal Development (PD) & Cont�nuous Learn�ng

PD Del�verables 
Read�ng Response Posts (RRPs)  Learn�ng �s enhanced when students have done the requ�red
read�ng �n advance and reflected on �t before the class meets. For th�s reason, a port�on of your grade
for th�s class w�ll be assoc�ated w�th a ser�es of responses to weekly read�ngs (RRs). You w�ll post
each RR to the Class D�scuss�on Board and w�ll post at least ONE response to a post from your
colleagues (RRR).  Your RRR should cr�t�cally engage the substant�ve �ssues ra�sed by the post. You
m�ght d�scuss, for example, new �ns�ghts ga�ned, quest�ons the post ra�ses for you, or areas of
d�sagreement. Spec�f�c quest�ons for each RR are on Br�ghtspace under D�scuss�on/ Top�cs. Read�ng
Responses (RRs) are due by 12:00 noon on Monday.  (It �s �mportant to meet th�s deadl�ne to g�ve your
colleagues t�me to read and respond to your post.)  RRR’s are due before class on Tuesday.  Please
Note: RRs posted after 12:00 noon on Monday are cons�dered late. Because RRs & RRRs are
�ntended to support class d�scuss�on RRs & RRRs w�ll not be accepted after 2:45 on the Tuesday.

10 Dollar Exerc�se D�scuss�on Post: At the end of the second class you w�ll be g�ven $10. Your task �s
to do the “most good” you can w�th the $10. You are allowed to g�ve �t away however and to whomever
you choose. Through the Br�ghtspace d�scuss�on thread, report back to the class about your
exper�ence. In your post, make sure you d�scuss what you d�d w�th the $10, what you hoped to
ach�eve, and whether you bel�eve you ach�eved the �ntended results.

Ph�lanthropy Learn�ng Act�v�ty Post: There are many ways that we w�ll learn about Ph�lanthropy th�s
semester. For th�s act�v�ty, you may choose one of the follow�ng outs�de of class learn�ng
opportun�t�es: 1) V�s�t the Commun�ty Foundat�on of M�ddle TN. Use the�r resources for your research
and/or attend an CFMT event or 2) Volunteer for a few hours w�th an organ�zat�on or group that �s
address�ng your teams’ �ssue or concern.Through the Br�ghtspace d�scuss�on thread, report back to
the class about your exper�ence. 

 F�nal Reflect�on: My relat�onsh�p to Ph�lanthropy Past, Present, Future.  In th�s f�nal reflect�on you
w�ll respond to Kramer and Ph�ll�ps arguments �n the art�cle:  “Where Strateg�c Ph�lanthropy Went
Wrong” and cons�der the follow�ng quest�ons: In what ways do you agree or d�sagree w�th the�r
argument? Cons�der�ng what you have learned through course read�ngs, reflect�ons, and exper�ence,
where do you pos�t�on yourself w�th�n the f�eld of Ph�lanthropy? 



Th�s semester, the HOD Ph�lanthropy Lab w�ll have four grant mak�ng teams, wh�ch w�ll be formed
early �n the semester based on students’ ph�lanthrop�c Interests. These teams w�ll be respons�ble for
�dent�fy�ng, research�ng, and dec�d�ng on organ�zat�ons to put forth for fund�ng cons�derat�on.  Grant-
mak�ng act�v�t�es w�ll �nclude the follow�ng:

Part 1: Issue Ident�f�cat�on. Class members w�ll be broken up �nto teams based on the�r �nterest �n
part�cular �ssue areas (4 groups expected). Each team w�ll �dent�fy problems and/or opportun�t�es �n
the�r area and research cond�t�ons w�th�n Nashv�lle. For example, �f your broad area �s educat�on, your
problem area m�ght be dropout rates; college adm�ss�ons; g�fted and talented programs;
opportun�t�es for advanced study; absentee�sm; suspens�ons; teacher turnover; test scores;
performance d�fferent�als by ne�ghborhood, race, gender, etc.). Ind�v�dual students w�ll p�tch the�r
preferred �ssue to the team based on a f�rm emp�r�cal ground�ng �n the area selected, and teams w�ll
select an �ssue to pursue.

Part 2: Approaches to Change. Teams w�ll conceptual�ze potent�al �ntervent�ons to address problems
or promote opportun�t�es �n the areas �dent�f�ed. What �ntervent�ons al�gn w�th d�fferent def�n�t�ons of
the problem or opportun�ty: serv�ces or advocacy? prevent�on or remed�at�on? Incremental or
transformat�ve change? �nd�v�dual opt�ons or organ�zat�onal or systems-level �ntervent�ons?  What �s
the ev�dence for the d�fferent theor�es of change? What �s the role of the non-prof�t sector w�th
respect to the problem? What leverage m�ght ph�lanthrop�c dollars have? Ind�v�dual students w�ll p�tch
part�cular approaches to the team, based on the ev�dence they assemble, and teams w�ll select one or
two to pursue.
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2. Grant Mak�ng Process Act�v�t�es

Part 3: Evaluat�ng Organ�zat�onal Approaches.
Draw�ng on the �ssue �dent�f�ed and the conceptual
approaches to address�ng th�s problem, teams w�ll
�dent�fy a small pool of local organ�zat�ons (def�ned as
anywhere you are w�ll�ng to v�s�t) that f�t the selected
approach, analyze these organ�zat�ons to determ�ne
those l�kely to have the greatest �mpact. You w�ll
conduct s�te v�s�ts w�th three to four f�nal�sts, and
select an organ�zat�on to propose to the class for
fund�ng. Teams w�ll prepare br�ef�ng books that reflect
the�r dec�s�on and all the stages that led up to �t.
Teams w�ll also dec�de how to evaluate the success of
the�r grant. 

Part 4: Dec�s�on-mak�ng. Students w�ll make dec�s�ons at several stages �n the class (e.g., choos�ng the
problem or �ssue to pursue), and at the end w�ll make f�nal dec�s�ons about how they, act�ng as a
Foundat�on, w�ll allocate the�r resources for max�mum �mpact on the �ssues �dent�f�ed. Groups w�ll make
presentat�ons to the class to make the case for fund�ng based on the�r research and analys�s, and the
class w�ll dec�de.
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Del�verable 4. The team w�ll prepare a br�ef�ng book descr�b�ng the need or opportun�ty �dent�f�ed
(w�th ev�dence), the def�n�t�on of the �ssue and the theory of change (w�th ev�dence), the fund�ng
strategy, the evaluat�on of organ�zat�onal f�nal�sts (w�th ev�dence), the recommended organ�zat�on,
why �t was selected, how money would be used at d�fferent levels of fund�ng, and how the change
efforts should be evaluated. (Keep these real�st�c!) An append�x should a report about each
organ�zat�on v�s�ted �nclud�ng the date of the v�s�t, who at the organ�zat�on was �nterv�ewed, and who
�n the team part�c�pated. 

Del�verable 5. For each br�ef�ng book other than your own, d�scuss pros, cons, and quest�ons. 

Del�verable 6. Each team w�ll make a presentat�on to the class about the�r �ssue, and the organ�zat�on
they nom�nated for fund�ng (based on that organ�zat�on’s ant�c�pated �mpact on th�s �ssue �n Nashv�lle),
and how �mpact should be evaluated. Each member of the team must part�c�pate �n th�s presentat�on. 

Del�verable 7. Develop an evaluat�on plan for your organ�zat�on. Th�nk about your busy selves 1-2 years
�n the future, as well as how much you are contr�but�ng to the organ�zat�on’s budget. Propose a
modest plan for how you w�ll evaluate your grant. 

Grant Mak�ng Process Del�verables 

Del�verable 3. Teams w�ll prepare for v�s�ts to
organ�zat�onal f�nal�sts. To do so, a) descr�be your cr�ter�a
for evaluat�ng organ�zat�ons b) develop an �nterv�ew gu�de.
After the team narrows the l�st of organ�zat�ons under
cons�derat�on each student w�ll part�c�pate �n AT LEAST
one �n-person or v�rtual team v�s�t to an organ�zat�onal
f�nal�st. [Ungraded, but member part�c�pat�on w�ll �nfluence
the f�nal grades of the br�ef�ng books. V�s�t reports are
�ncluded �n an Append�x to the br�ef�ng book.]

Del�verable 1. Each student w�ll subm�t a paper, p�tch�ng a part�cular problem or opportun�ty to the�r
team, w�th documentat�on of a) the magn�tude of the problem or scope of the opportun�ty and
changes over t�me; b) the �mportance of th�s �ssue (us�ng whatever cr�ter�a you choose); c) who �s
affected; and d) who �s be�ng served.
 
Del�verable 2. Each student w�ll subm�t a paper cons�der�ng at least two alternat�ve conceptual
approaches to the �ssue that the�r TEAM has selected for focus, each of wh�ch �s embod�ed by a local
organ�zat�on. How does each approach def�ne the �ssue, and how do d�fferent def�n�t�ons �mply
d�fferent courses of act�on? What �s the theory of change? Include a log�c model for each approach.
C�te h�gh-qual�ty ev�dence from the research l�terature. Ind�cate where you must make assumpt�ons
for lack of d�rect ev�dence. Note – you are NOT expected to contact organ�zat�ons for th�s del�verable.
The sole po�nt of �dent�fy�ng organ�zat�ons �s to make sure that your approach ex�sts. You should use
the research l�terature to evaluate approaches, although you may, opt�onally, �nclude ev�dence from
organ�zat�onal webs�tes. 



Ph�lanthropy Lab Portal Act�v�t�es
Grant Rev�ew
Pre-Course Survey
Post-Course Survey
G�v�ng Goals

Grant Mak�ng Team Performance Assessment
M�dterm Team Check-�n Form: The m�d-term check-�n �s an opportun�ty for you to reflect on
your team’s strengths and challenges and to address any concerns that you m�ght have about
your own or your teammates’ part�c�pat�on and contr�but�ons to th�s po�nt.  A l�nk to the form  for
your team �s posted on Br�ghtspace.
Team Contr�but�on Form. Th�s form g�ves you the opportun�ty to rates and descr�be the
contr�but�ons of each team member, �nclud�ng yourself. Th�s form �s ungraded, but your
contr�but�on to your team w�ll be 12.5% of your f�nal grade. A l�nk to the form for your team �s
posted on Br�ghtspace.
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3. Lab Operat�ons & Adm�n�strat�on 

Exper�ent�al Learn�ng Del�verables

Ph�lanthropy Lab Partnersh�p
For th�s class, we are very fortunate to be able to partner w�th The Ph�lanthropy Lab, a nonprof�t
organ�zat�on based �n Fort Worth Texas, that �s ded�cated to support�ng Ph�lanthropy courses �n
colleges and un�vers�t�es.  Through your part�c�pat�on �n act�v�t�es w�th the Ph�lanthropy Lab, you and
your classmates w�ll earn funds that w�ll allow you to donate to local non-prof�ts at the end of the
semester.  That’s r�ght -- REAL MONEY!  In add�t�on, the Ph�lanthropy Lab offers students
opportun�t�es to part�c�pate �n the�r annual Ambassadors Conference and Grant Wr�t�ng Workshops.
For More �nformat�on about the Ph�lanthropy Lab v�s�t https://theph�lanthropylab.org/.

Ph�lanthropy Lab Ma�n Goals
To spark and expand students’ �nterest and part�c�pat�on �n ph�lanthropy
To �ncrease the prevalence and pr�or�ty of ph�lanthropy educat�on �n U.S. colleges and
un�vers�t�es
To create partnersh�ps w�th top students and professors from around the country to mult�ply
the resources of our small staff, enabl�ng us to thoughtfully and analyt�cally d�str�bute
m�ll�ons of dollars annually, a capac�ty we wouldn’t have otherw�se
To become self-susta�n�ng at our partner schools, allow�ng The Ph�lanthropy Lab to leverage
funds to expand the program to other un�vers�t�es.

Lab Operat�ons & Adm�n�strat�on  Del�verables

Lab Adm�n�strat�on & Operat�ons Comm�ttees
Each student w�ll serve on one of the follow�ng student-run comm�ttees th�s semester: Leadersh�p,
F�nance, Learn�ng Conference,  Board Meet�ng, and G�v�ng Ceremony. Comm�ttees are des�gned to
max�m�ze student vo�ce and agency and to prov�de students w�th pract�cal exper�ences �n leadersh�p,
develop�ng organ�zat�onal processes, meet�ng and event management, negot�at�on, and collaborat�ve
dec�s�on mak�ng.
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***Note: For th�s course, a “1000 po�nt” grad�ng scale �s used. To convert your f�nal po�nt total to your percent grade,
s�mply move the dec�mal po�nt one pos�t�on to the left (e.g., 836 po�nts = 83.6%).

Overv�ew of Del�verables, Due Dates, & Grades

Although each ass�gnment w�ll have a spec�f�c set of cr�ter�a for grad�ng, �n general, a grade of “A” �s
earned for except�onal work, �nd�cat�ng that the student �s perform�ng at the top of the class and
demonstrat�ng mastery of course mater�al. 
A grade of “B” �s earned for good work; A “B+” �nd�cates a strong performance. A student who earns a
grade of “B” demonstrates h�gh levels of effort and �n some, but not all, areas of the ass�gnment. 
A grade of “C” �nd�cates that a student �s cons�stently underperform�ng across all areas of the
ass�gnment. Important elements are m�ss�ng and/or substant�al �mprovement �s requ�red. 
Ds and Fs are rece�ved when �t �s ev�dent that l�ttle or no effort was put forth.

Grad�ng Scale:

Grad�ng



Expectat�ons for Part�c�pat�on
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Arr�ve to class on t�me ready to part�c�pate.
Complete read�ngs �n advance and come to class prepared to d�scuss mater�al and share �deas.
Contr�bute to d�scuss�ons on a regular bas�s through talk�ng and l�sten�ng.
Recogn�ze, encourage, �nv�te, and respect the part�c�pat�on of other Lab Members.
Prov�de ongo�ng support and challenge to members of your learn�ng commun�ty.
Ma�nta�n h�gh levels of profess�onal�sm �ns�de and outs�de the classroom, �nclud�ng preparat�on,
punctual�ty, and commun�cat�on w�th �nstructor, classmates, and commun�ty members.
Step �nto leadersh�p role when needed by your team or comm�ttee.

 It �s no secret that members who are engaged and act�vely part�c�pate learn more. Th�s class by �ts
very nature �s exper�ent�al, and as a result, your ongo�ng part�c�pat�on and engagement are cr�t�cal for
meet�ng course learn�ng object�ves and creat�ng a v�brant learn�ng commun�ty. Although there �s no
part�c�pat�on grade for the course, I expect you to be an act�ve part�c�pant �n course exper�ences. Th�s
�ncludes complet�ng Ph�lanthropy Lab act�v�t�es (e.g. surveys, g�v�ng goals) through the�r onl�ne portal.
There are rare t�mes when a student may perform way above or way below the standard expectat�on
for students. For these c�rcumstances, I reserve the r�ght to recogn�ze truly outstand�ng part�c�pat�on
by add�ng extra po�nts to a student’s f�nal grade (up to 3%) or detract�ng po�nts (up to 3%) �n cases �n
wh�ch a student fa�ls to meet m�n�mal part�c�pat�on requ�rements. 
Examples of Opportun�t�es for enhanc�ng part�c�pat�on:

Class Volunteer – Volunteer�ng above and beyond what �s expected, such as ass�st�ng �nstructor �n
a demonstrat�on or volunteer�ng to record d�scuss�on po�nts on the wh�te board, etc.
Team/Comm�ttee Engagement -- Tak�ng an act�ve role �n ma�nta�n�ng your team’s focus dur�ng
class act�v�t�es. Tak�ng on comm�ttee respons�b�l�t�es. Peer recogn�t�on as someone who makes a
pos�t�ve contr�but�on to the�r learn�ng.

Part�c�pat�on and Learn�ng Culture

Attendance Pol�cy
Th�s class �s des�gned to meet many of �ts core learn�ng object�ves through �n-class act�v�t�es.  As a result, class
part�c�pat�on and attendance are mandatory. An excused absences �s def�ned as a ser�ous med�cal �ssue/fam�ly
emergency (e.g., �llness requ�r�ng hosp�tal�zat�on), an off�c�ally recogn�zed rel�g�ous hol�day, or mandatory
part�c�pat�on �n an off�c�ally sanct�on Vanderb�lt event (e.g., sports, other compet�t�ons). Inev�tably, other
c�rcumstances do ar�se that do not r�se to the level of an “excused absence” – such a 24 hour stomach bug, a
m�gra�ne, or your brother’s wedd�ng. To accommodate these c�rcumstances, you w�ll be allowed to m�ss three
classes w�thout affect�ng your f�nal grade. More than 3 unexcused absences w�ll result �n the follow�ng
deduct�ons from your f�nal grade:

Spr�ng 2025

HOD Ph�lanthropy Lab  Norms, Pol�c�es, & Procedures 
It �s my goal that everyone has an opportun�ty to succeed �n th�s course. The follow�ng pol�c�es and
procedures are des�gned to create a pos�t�ve, product�ve, and fa�r learn�ng env�ronment for
everyone.



Cell phones and other electron�cs can be extremely d�stract�ng and can
�mpede learn�ng. I request that you turn off your cell phone dur�ng class.
If you feel you need to have your phone ava�lable dur�ng class (�.e.,
ongo�ng fam�ly emergency), please let me know �n advance.If you have a
laptop, I recommend that you br�ng �t to class as they �t be useful for
engag�ng �n class act�v�t�es and access�ng resources. However, your
laptop must rema�n closed unt�l requ�red for such act�v�t�es. The
research suggests that students learn more dur�ng class, �f laptops are
not open (See Dynarsk� [2017] Brook�ngs Inst�tute Report: For better
learn�ng �n college lectures, lay down the laptop and p�ck up a pen.) 

In th�s class the use of AI tools such as GPT4, B�ng, Claude, or Bard �s
perm�tted only for research, bra�nstorm�ng, and ed�tor�al a�d. Use of AI
�s proh�b�ted as a text-generat�on tool.  In other words, you may not
subm�t text wr�tten by AI as your own. Please carefully read the full AI
Pol�cy descr�pt�on and rat�onal, wh�ch you w�ll f�nd on Br�ghtspace under
CONTENT, Course Resources. Fa�lure to adhere to th�s pol�cy, or to
acknowledge your use of such a tool, const�tutes a v�olat�on of
Vanderb�lt’s honor code. Feel free to consult me �f you have any
quest�ons about th�s. 
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HOD Ph�lanthropy Lab Norms, Pol�c�es & Procedures Cont�nued

Class w�ll beg�n promptly at the scheduled class t�me. Please plan to
arr�ve a few m�nutes early so that you are ready to beg�n.  Frequent and
cons�stent tard�ness may adversely affect your f�nal course grade (see
Class Part�c�pat�on under Approach to Learn�ng above).  

Tard�ness

Cell Phones & Computers

Use of AI �n th�s Class

Incompletes
Students unable to fulf�ll all the requ�rements due to �llness or other sat�sfactory reasons are
respons�ble for contact�ng me and complet�ng an “�ncomplete request form” and subm�tt�ng �t for
approval pr�or to the end of the semester.

Complet�on of course del�verables by the establ�shed deadl�nes �s cr�t�cal to the success of the
course. Students who fa�l to complete by the deadl�ne often place an undue burden on other
members of the�r team. Extens�ons for ass�gnments are granted only �n very rare cases s�nce
due dates are establ�shed well �n advance, prov�d�ng you plenty of t�me to complete the work �n
advance of the due date. Deduct�ons for late del�verables:

Late Subm�ss�on of Course Del�verables

https://www.brookings.edu/articles/for-better-learning-in-college-lectures-lay-down-the-laptop-and-pick-up-a-pen/
https://www.brookings.edu/articles/for-better-learning-in-college-lectures-lay-down-the-laptop-and-pick-up-a-pen/
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Vanderb�lt Pol�c�es & Resources for Students

Vanderb�lt �s comm�tted to equal opportun�ty for students w�th d�sab�l�t�es. If you need course
accommodat�ons due to a d�sab�l�ty, please contact VU Student Access Serv�ces to �n�t�ate the
process. After SAS has not�f�ed me of relevant accommodat�ons, we w�ll d�scuss how these
accommodat�ons may best be approached �n th�s class, and I w�ll fac�l�tate the accommodat�ons.

Classroom Accommodat�ons

Mental Health and Wellness
If you are exper�enc�ng undue stress that may be �nterfer�ng w�th your ab�l�ty to perform
academ�cally, Vanderb�lt’s Student Care Network offers a range of support serv�ces. The Off�ce of
Student Care Coord�nat�on (OSCC) �s the central and f�rst po�nt of contact to help you nav�gate and
connect to appropr�ate resources. You can schedule an appo�ntment w�th the OSCC at
https://www.vanderb�lt.edu/carecoord�nat�on/ or call 615-343-WELL. You can f�nd a calendar of
serv�ces at https://www.vanderb�lt.edu/studentcarenetwork/satell�te-serv�ces/. 
If you or someone you know needs to speak w�th a profess�onal counselor �mmed�ately, the Un�vers�ty
Counsel�ng Center offers Urgent Care Counsel�ng. Students should call the UCC at (615) 322-2571
dur�ng off�ce hours to speak w�th an urgent care cl�n�c�an. You can also reach an on-call counselor
after hours or on the weekends by call�ng (615) 322-2571 and press�ng opt�on 2 at any t�me. You can
f�nd add�t�onal �nformat�on at https://www.vanderb�lt.edu//ucc/.

All Un�vers�ty faculty and adm�n�strators are mandatory reporters. What th�s means �s that all faculty
and adm�n�strators must report allegat�ons of sexual m�sconduct and �nt�mate partner v�olence to the
T�tle IX Coord�nator. In add�t�on, all faculty and adm�n�strators are obl�gated to report any allegat�ons
of d�scr�m�nat�on. I am w�ll�ng to d�scuss w�th you such �nc�dents but can only do so �n the context of
us both understand�ng my report�ng obl�gat�ons. If you want to talk w�th someone �n conf�dence,
off�c�als �n the Student Health Center, the Un�vers�ty Counsel�ng Center, and the Off�ce of the
Chapla�n and Rel�g�ous L�fe (when act�ng as clergy) can ma�nta�n conf�dent�al�ty. In add�t�on, off�c�als
�n the Project Safe Center have l�m�ted conf�dent�al�ty, �n that they must report the �nc�dents but can
do so w�thout prov�d�ng �dent�fy�ng �nformat�on. The Project Safe Center serves as the central
resource for those �mpacted by sexual m�sconduct and �nt�mate partner v�olence and can ass�st w�th
nav�gat�ng all facets of the Un�vers�ty’s resource and support network and other processes. 

Mandatory Reporter Obl�gat�ons

Names & Pronouns
If you would l�ke to use a d�fferent name or pronouns than those prov�ded through YES, please let the
�nstructor know at any t�me pr�or to or dur�ng the semester. Informat�on �s ava�lable through the
LGBTQI L�fe off�ces about how to change e�ther or both of these �n YES.

All work subm�tted �n th�s course �s governed by prov�s�ons of the Vanderb�lt Un�vers�ty Honor Code,
found �n the student handbook. If you have any doubts about how the Honor Code appl�es to your
work �n th�s class, please ask me for clar�f�cat�on. Uncerta�nty about appl�cat�on of the Honor Code
does not excuse a v�olat�on. 

Honor Code

Please f�nd l�nks to resources l�sted below �n Br�ghtspace under CONTENT/COURSE RESOURCES
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https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2F4htc4d%2Fw3oxf7%2F8k2sqp&data=05%7C02%7Ckimberly.d.bess%40VANDERBILT.EDU%7Ce03772f213e146f438ca08dcbd2ab82b%7Cba5a7f39e3be4ab3b45067fa80faecad%7C0%7C0%7C638593238400342489%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=BtEHziPBoxqwh8Ku6Ip%2B9qN9ej3usc3qYAGpo6PCxaQ%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vanderbilt.edu%2Fcarecoordination%2F&data=05%7C02%7Ckimberly.d.bess%40VANDERBILT.EDU%7Ce03772f213e146f438ca08dcbd2ab82b%7Cba5a7f39e3be4ab3b45067fa80faecad%7C0%7C0%7C638593238400348708%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ip01ECMDOJkD2kj9uzgBCEbDovXK3ZHrMWMzSkcxHDA%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vanderbilt.edu%2Fstudentcarenetwork%2Fsatellite-services%2F&data=05%7C02%7Ckimberly.d.bess%40VANDERBILT.EDU%7Ce03772f213e146f438ca08dcbd2ab82b%7Cba5a7f39e3be4ab3b45067fa80faecad%7C0%7C0%7C638593238400354762%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=FUlKbhUB2B3LpRNraNv077N5Zd7xsUanXolx0Tl6n5A%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2F4htc4d%2Fw3oxf7%2Fky4sqp&data=05%7C02%7Ckimberly.d.bess%40VANDERBILT.EDU%7Ce03772f213e146f438ca08dcbd2ab82b%7Cba5a7f39e3be4ab3b45067fa80faecad%7C0%7C0%7C638593238400360842%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ROOxbKLXT8fDgslhrht8lZtzgwwJOgJdqQw8%2FmhcwJU%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Ft.e2ma.net%2Fclick%2F4htc4d%2Fw3oxf7%2F0q5sqp&data=05%7C02%7Ckimberly.d.bess%40VANDERBILT.EDU%7Ce03772f213e146f438ca08dcbd2ab82b%7Cba5a7f39e3be4ab3b45067fa80faecad%7C0%7C0%7C638593238400367708%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=HczaD0NLz%2FlFoRkABenRMfgDTtsQpP5llxiTsAhGlUM%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vanderbilt.edu%2Flgbtqi%2F&data=05%7C02%7Ckimberly.d.bess%40VANDERBILT.EDU%7Ce03772f213e146f438ca08dcbd2ab82b%7Cba5a7f39e3be4ab3b45067fa80faecad%7C0%7C0%7C638593238400376169%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=zLFPVmY4MUKzfNGHZA3SVWolgEqukIc0sjXSM8PHzqk%3D&reserved=0

